
 

 

96 

 

DAFTAR PUSTAKA 
Akbar, A. F., & Amalia, I. (2023). Exploring the impact of flexible work 

arrangements , social support , gender , and job category on the work-life 

balance of Generation Z workers. 25(2), 159–173. 

Aras, R. A., Wahyuni, S., & Thalib, A. H. S. (2022).  Contribution of Social Support 

to Work-life Balance on Working Women During Work From Home . 

Proceedings of the Interdisciplinary Conference of Psychology, Health, and 

Social Science (ICPHS 2021), 639(Icphs 2021), 24–30. 

Https://doi.org/10.2991/assehr.k.220203.005 

Aura, R. R., & Hutahaean, E. S. H. (2025). Pengaruh Work Life Balance Terhadap 

Kepuasan Kerja Pada Generasi Z. 2(4), 98–107. 

Baron, R. A., & Byrne, D. (2000). Psicología social. 

Conway, N., & Briner, R. B. (2002). Full-time versus part-time employees: 

Understanding the links between work status, the psychological contract, and 

attitudes. Journal of Vocational Behavior, 61(2), 279–301. 

Https://doi.org/10.1006/jvbe.2001.1857 

Deloitte. (2023). Deloitte-Encuesta-Millennial-genz-2023. 

Https://www2.deloitte.com/pe/es/pages/about-deloitte/articles/encuesta-genz-

y-millennials-2023.html 

Febriana, S., Piscesta, F., & Putranto, Y. A. (2022). Pengaruh Work-Life Balance 

Terhadap Stres Kerja Pada Akuntan Pendidik Di Kota Palembang. Jurnal 

Informasi Akuntansi (JIA), 1(2), 129–140. 

Https://doi.org/10.32524/jia.v1i2.655 

GGI, W. (2024). Dampak Teknologi terhadap Keseimbangan Kehidupan dan 

Pekerjaan: Menavigasi Dinamika Modern. Gray Group Internasional. 

Https://www.graygroupintl.com/blog/impact-of-technology-on-work-life-

balance 

Ghozali, I. (2018). Ekonometrika Teori, Konsep dan Aplikasi dengan Program IBM 

SPSS 24. 

Githinji, F., & Wekesa, D. S. (2017). The Influence of Technology on Employees’ 

Work Life Balance in the Insurance Industry. IOSR Journal of Humanities and 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA



97 

 
 

Social Science, 22(05), 21–26. Https://doi.org/10.9790/0837-2205052126 

Goode, W. J. (1960). A theory of role strain. The Dynamics of Modern Society, 

25(4), 7–22. Https://doi.org/10.4324/9781315131856 

Greenhaus, J. H., & Beutell, N. J. (1985).  Sources of Conflict Between Work and 

Family Roles  . Academy of Management Review, 10(1), 76–88. 

Https://doi.org/10.5465/amr.1985.4277352 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work-

family balance and quality of life. Journal of Vocational Behavior, 63(3), 510–

531. Https://doi.org/10.1016/S0001-8791(02)00042-8 

Greenhaus, J. H., Ziegert, J. C., & Allen, T. D. (2012). When family-supportive 

supervision matters: Relations between multiple sources of support and work-

family balance. Journal of Vocational Behavior, 80(2), 266–275. 

Https://doi.org/10.1016/j.jvb.2011.10.008 

Hair, J. F., Sarstedt, M., Hopkins, L., & Kuppelwieser, V. G. (2014). Partial least 

squares structural equation modeling (PLS-SEM): An emerging tool in 

business research. European Business Review, 26(2), 106–121. 

Https://doi.org/10.1108/EBR-10-2013-0128 

Harmer, J. (2007). The_Practice_of_English_La.pdf. 

Herdi Arya Dwi Permana, I. M., Bayu Surya Parwita, G., & Dwi Puspitawati, N. 

M. (2021). Pengaruh beban kerja, stress kerja, dan work-life balance terhadap 

kinerja karyawan gen z di kota denpasar. Jurnal Emas, 2(1), 51–70. 

Hossain, M. I., Asheq, A. S., Limon, N., & Amin, T. (2018). Work Life Balance 

Trends: A Study on Malaysian generationy Bankers Role of human resource 

information system (HRIS) to accelerate human resource (HR) department 

operations: A literature review View project Entrepreneurship View project 

Work Life Balance T. 20(9), 1–09. Https://doi.org/10.9790/487X-2009030109 

Huffman, K., Vernoy, M. W., & Vernoy, J. (1997). Psychology in action, 4th ed. In 

Psychology in action, 4th ed. John Wiley & Sons. 

Indeed Employer Content Team. (2025). Generation Z And Work-Life Balance. 

Indeed. Https://in.indeed.com/hire/c/info/gen-z-and-work-life-balance 

Keshwani, Priya; Patel, P. S. (2023). The impact of technology on work life 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA



98 

 
 

balance. JIMS8I International Journal of Information Communication and 

Computing Technology, 11(2), 658–662. Https://doi.org/10.5958/2347-

7202.2023.00005.1 

Komara, M. A., Ekowati, M. A. S., Andrianto, A., & Prasetyo, B. (2016). 

Manajemen Teknologi Informasi : Strategi dan Praktik Terbaik. 

Ljungkvist, H., & Moore, M. (2023). The Challenges of Achieving Work-Life 

Balance in the Digital Age : A Study of Young Professionals Exploring the 

Impact of New Ways of Working on Early Career Adults. UMEA University, 

01(01). 

Mahardika, A. A., Ingarianti, T., & Uun Zulfiana. (2022). Work-life balance pada 

karyawan generasi Z. Collabryzk Journal for Scientific Studies, 1(1), 1–16. 

Https://doi.org/10.58959/cjss.v1i1.8 

Marsanda, H. (2024). Analisis Pengaruh Work Life Balance Terhadap Kepuasan 

Kerja Pada Karyawan Kopi Kenangan. JURILMA: Jurnal Ilmu Manajemen 

Indonesia, 1(1), 42–48. 

Martin, J. E., & Sinclair, R. R. (2007). A typology of the part-time workforce: 

Differences on job attitudes and turnover. Journal of Occupational and 

Organizational Psychology, 80(2), 301–319. 

Https://doi.org/10.1348/096317906X113833 

Mckinsey & Company. (2022). How-does-gen-z-see-its-place-in-the-working-

world-with-trepidation. Mckinsey Global Publishing, October. 

Megayani, Santoso, J. B., & Hikayatun Sholikha. (2021). Pengaruh Stres Kerja dan 

Motivasi Kerja terhadap Kepuasan Kerja. Journal Of Social Science Research, 

2(1), 19–32. 

Merdeka. (2023). Perbedaan Freelance dan Part Time yang Mudah Dipahami. 

Https://www.merdeka.com/sumut/perbedaan-freelance-dan-part-time-yang-

mudah-dipahami-kln.html?Page=2 

Nabella, S. D., Sumardin, S., & Syahputra, R. (2021). Pengaruh lingkungan kerja, 

kepuasan kerja dan disiplin kerja terhadap produktivitas kerja pegawai unit 

usaha hunian, gedung, agribisnis Dan taman badan usaha fasilitas dan 

lingkungan pada badan pengusahaan batam. Jurnal JUMKA, 1(1), 30–38. 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA



99 

 
 

Noor, A. (2023). Human Resource Management: Manajemen Sumber Daya 

Manusia (Perencanaan-Analisis-Kinerja-Penghargaan). In Alih bahasa: 

Rahadjeng, PT Jakarta: PT. Elex Media … (Issue March). 

Nurhabiba, M. (2020). Social support terhadap work-life balance pada karyawan. 

Cognicia, 8(2), 277–295. Https://doi.org/10.22219/cognicia.v8i2.13532 

Nurlaeni, A., & Winarno, S. H. (2023). Pengaruh Flexible Working dan Disiplin 

Kerja Terhadap Work Life Balance Pada Kaum Milenial. Jurnal Ekonomi Dan 

Bisnis 45, 2(1), 85–93. 

P.Sarafino, E., & W.Smith, T. (1998). Health psychology biopsychosocial 

interactions. 

Paramata, M. R., Yakup, Abdullah, J., & Runtukahu, R. O. (2024). Pengaruh beban 

kerja dan worklife balance terhadap stres kerja karyawan pt. Bank danamon 

indonesia, tbk. Cabang gorontalo. Unrika, 13, 443–452. 

Pimentel, J. L. (2019). Some Biases in Likert Scaling Usage and its Correction. 

International Journal of Sciences: Basic and Applied Research, 45(1), 183–

191. Http://gssrr.org/index.php?Journal=journalofbasicandapplied 

Pramesti, P. A., Suyuhtie, H., Jalan, A., Hamka, P., Padang, A. T., & Barat, S. 

(2025). Pengaruh Overtime Kerja & Job Satisfaction Terhadap Work-Life 

Balance Karyawan di The Balcone Suites & Resort Bukittinggi Universitas 

Negeri Padang , Indonesia. 4. 

Pratama, H. P., & Setiadi, I. K. (2021). Pengaruh Work Life Balance Terhadap 

Kepuasan Kerja Karyawan Milenial Perusahaan Startup Di Jakarta. Business 

Management Analysis Journal (BMAJ), 4(2), 25–39. 

Https://doi.org/10.24176/bmaj.v4i2.6602 

Prof.Dr.Sugiyono. (2015). Metode_Penelitian_Pendidikan_Sugiyono_20.pdf (pp. 

47–281). 

PSEKUIN. (2024). Rapat Koordinasi Survey Biaya Hidup Mahasiswa 2024 di kpw 

BI Yogyakarta. PSEKUIN. Rapat-koordinasi-survey-biaya-hidup-mahasiswa-

2024-di-kpw-bi-yogyakarta @ www.psekuin.upnyk.ac.id 

Putra, R. A. (2025). Budaya Kerja Gen Z: Membangun Lingkungan Kerja yang 

Lebih Fleksibel dan Berarti. Djpb. 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA



100 

 
 

Https://djpb.kemenkeu.go.id/kppn/sijunjung/id/data-publikasi/artikel/3161-

budaya-kerja-gen-z-membangun-lingkungan-kerja-yang-lebih-fleksibel-dan-

berarti.html#:~:text=Gen Z dikenal sebagai generasi,kerja modern yang serba 

digital. 

Rene, R., & Wahyuni, S. (2018). Pengaruh Work-Life Balance Terhadap 

Komitmen Organisasi, Kepuasan Kerja, Dan Motivasi Kerja Terhadap Kinerja 

Individu Pada Karyawan Perusahaan Asuransi Di Jakarta. Jurnal Manajemen 

Dan Bisnis Sriwijaya, 16(1), 53–63. 

Https://doi.org/10.29259/jmbs.v16i1.6247 

Rifa’i, K. (2024). Work Life Balance Penting Bagi Gen Z, Gaji Layak dan Jam 

Kerja Fleksibel Jadi Incaran. Jangkara Data Lab Company. 

Https://jangkara.id/lifestyle/work-life-balance-penting-bagi-gen-z-gaji-layak-

dan-jam-kerja-fleksibel-jadi-incaran￼/ 

Statista. (2023). Share of Indonesian population who attended school and worked 

at the same time in 2023, by gender and province. Statista. 

Https://www.statista.com/statistics/1298764/indonesia-share-of-working-

students-by-gender-and-province/?Utm_source=chatgpt.com 

Statista. (2024). Leading reasons to prioritize work-life balance among Generation 

Z in Indonesia as of February 2024. Statista. 

Https://www.statista.com/statistics/1470349/indonesia-reasons-to-prioritize-

work-life-balance-gen-z/?Utm_source=chatgpt.com 

Sugiono. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (Issue 

January). 

Sugiyono. (2020). Metodologi Penelitian Kuantitatif, Kualitatif dan R & D. 

Susilowati, R. N. (2019). Hubungan Stress Dengan Efikasi Diri Mahasiswa 

Fakultas Ilmu Pendidikan Di Universitas Negeri Yogyakarta. Jurnal Riset 

Mahasiswa Bimbingan Dan Konseling, 5(5), 391–401. 

Tennakoon, W. D. N. S. M., & Senarathne, R. B. C. P. (2020). Investigating the 

Determinants of Work-life Balance (WLB): Insights from Generation Y 

Employees in Sri Lanka. South Asian Journal of Social Studies and 

Economics, 8(4), 142–154. Https://doi.org/10.9734/sajsse/2020/v8i430226 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA



101 

 
 

Triyanto, A., Abduh, H., & Firdaus, V. (2024). Keseimbangan hidup dan komitmen 

generasi. Jurnal Ilmiah MEA (Manajemen, Ekonomi, Dan Akuntansi), 8(3), 

3049–3056. 

Unjani. (2024). Gen Z: Digital Natives atau Digital Dependents? 

https://pmb.unjani.ac.id/gen-z-digital-natives-atau-digital-dependents/ 

Vistanabilla, A. (2022). Pengaruh Motivasi, Persepsi Dan Time Management 

Terhadap Work Life Balance (Studi Kasus pada Mahasiswa Kelas Karywan 

Prodi Manajemen Universitas Nusantara PGRI Kediri). 2003 ,8.5.2017 ,הארץ –

2005. 

https://proceeding.unpkediri.ac.id/index.php/simanis/article/view/1754/1419 

 

 

 

 

 

    
    

    
    

    
 P

ERPUSTAKAAN

UNIV
ERSIT

AS JE
NDERAL A

CHMAD Y
ANI

    
    

    
    

    
 Y

OGYAKARTA


