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CORRELATION BETWEEN THE USE OF TEAM METHOD AND JOB
SATISFACTION OF NURSES IN RSU PKU MUHAMMADIYAH
BANTUL

QURNIATIN LATIVAH

Abstrak

Background:. According to the Pan American Health Organization, (2004), nurse
provides primary health services at the hospital, has comprehensive fundamental
role for 24 hours a day and has an impact on quality , efficiency and effectivity of
the health care. In 2013, World Health Organization (WHO) in Kumar, et. al
(2013) explains that India has produced approximately 1.7 million trained nurses
since 1947, while in the United States they are estimated to decline 29 percent by
2020. According to the Ministry of Health, (2011) in Anthon et al (2012), in
Indonesia, nurse is the biggest number of health professionals compared with
other health professionals with the number of nurses in Indonesia are amounted to
160.074 people.

Aim : to know the correlation between the use of team method and job
satisfaction of nurses in RSU PKU Muhammadiyah Bantul.

Research : The type of research used was observational analytic which used cross
sectional.

Research Design: The study was observational analytic ie research design is Cross
sectional

Method: Purposive sampling

Results: The claim that there is no correlation method implementation team with
the level of job satisfaction of nurses at the hospital PKU Muhammadiyah Bantul,
with the value of the results showed significancy p = 0652> 0.05. Values obtained
keefisien correlation r = 0.286 with the positive direction of the relationship. This
indicates a weak correlation and interpret a positive direction when the method the
team performed well, the job satisfaction of nurses will increase

Conclusion: There are no a significant association between the application of the
method the team with job satisfaction levels where p = 0.652> 0.05

Keywords: Team Method and Job Satisfaction
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